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THE POSTS OF GRAMIN DAK SEVAKS : GUJARAT CIRCLE

NO. OF POST - 1826

Last Date of Online Application : 20-1-2021

Applications are invited by the respective engaging authorities as shown in
the annexure ‘I’against each post, from eligible candidates for the selection
and engagement to the following posts of Gramin Dak Sevaks.

I. Job Profile:-

(i) BRANCH POSTMASTER (BPM)

The Job Profile of Branch Post Master will include managing affairs
of Branch Post Office, India Posts Payments Bank ( [PPB) and ensuring
uninterrupted counter operation during the prescribed working hours using
the handheld device/Smartphone/laptop supplied by the Department. The
overall management of postal facilities, maintenance of records, upkeep
of handheld device/laptop/equipment ensuring online transactions, and
marketing of Postal, India Post Payments Bank services and procurement
of business in the villages or Gram Panchayats within the jurisdiction of
the Branch Post Office should rest on the shoulders of Branch Postmasters.
However, the work performed for IPPB will not be included in calculation of
TRCA, since the same is being done on incentive basis.Branch Postmaster
will be the team leader of the Branch Post Office and overall responsibility
of smooth and timely functioning of Post Office including mail conveyance
and mail delivery. He/she might be assisted by Assistant Branch Post Master
of the same Branch Post Office. BPM will be required to do combined duties
of ABPMs as and when ordered. He will also be required to do marketing,
organizing melas, business procurement and any other work assigned by
IPO/ASPO/SPOs/SSPOs/SRM/SSRM and other Supervising authorities. In
some of the Branch Post Offices, the BPM has to do all the work of BPM/
ABPM.

(i) ASSISTANT BRANCH POSTMASTER (ABPM)

The Job Profile of Assistant Branch Post Master will include all
functions of sale of stamps/stationery, conveyance and Delivery of mail at
doorstep deposits/payments/other transactions under IPPB, assisting Branch
Postmasters in counter duties using the handheld device/Smart phone
supplied by the Department. However, the work performed for IPPB will
not be included in calculation of TRCA, since the same is being done on
incentive basis.He will also be required to do marketing, organizing melas,
business procurement and any other work assigned by the Branch Postmaster
or [IPO/ASPO/SPOs/SSPOs/SRM/SSRM and other Supervising authorities.
ABPMs will also be required to do Combined Duty of BPMs as and when
ordered.

(iii) DAK SEVAK

The Job Profile of Dak Sevaks will include all functions of viz sale
of stamps and stationery, conveyance and delivery of mail and any other
duties assigned by Postmaster/Sub Postmaster including IPPB work in the
Departmental Post Offices/RMS. However, the work performed for IPPB
will not be included in calculation of TRCA, since the same is being done
on incentive basis.He may also have to assist Post Masters/Sub Postmasters
in managing the smooth functioning of Departmental Post Offices and do
marketing, business procurement or any other work assigned by the Post
Master or IPO/ASPO/SPOs/SSPOs/SRM/SSRM and other Supervising
authorities. In Railway Mail Services (RMS), GDS has to handle the work

related to RMS, like, closing/opening of bags, transport of bags from one
place to other manually and any other works allotted by the RMS authorities.
II. Time Related Continuity Allowance(TRCA)

The following Minimum TRCA shall be payable to the categories of GDS
as mentioned in Directorate Order No.17-31/2016-GDS dated 25.06.2018.

SL. No. | Category Minimum TRCA for | Minimum TRCA
4 Hours/Level 1 in for 5 hours/Level 2
RCA Slab in TRCA slab

1 BPM Rs.12,000/- Rs.14,500/-

2 ABPM/Dak Sevak Rs.10,000/- Rs.12,000/-

(i) However, in respect of GDSs engaged on or after 01.07.2018, the initial
fixation of TRCA will be done on the first stage of Level-I of the respective
category.

II1. Details of vacant posts for which applications are called for are shown
in the Annexure-1.

IV. Eligibility AGE

The minimum and maximum of age for the purpose of engagement to GDS
posts shall be 18 and 40 years respectively as on 21.12.2020 the date of
notification of the vacancies. Permissible relaxation in Upper age limit for
different categories is as under:-

SL Category Permissible age
No. relaxation
Schedule Caste/Scheduled Tribe (SC/ST) 5 years
. Other Backward Classes (OBC) 3 years
3. Economically Weaker Sections (EWS) No
relaxation*
. Persons with Disabilities (PwD) 10 years*
5. Persons with Disabilities (PwD) + OBC 13 years*
Persons with Disabilities (PwD) + SC/ST 15 years*

Note:- 1* There will be no relaxation in upper age limit to EWS candidates.
However, the persons belonging to EWSs who are not covered under the
scheme of reservation for SCs, STs and OBCs shall get 10% reservation
in engagement to the Gramin Dak Sevak posts in the Department of Posts
as per Directorate instructions circulated vide no. 17-09/2019-GDS dated
26.02.2019.

Note:-2* All Engaging Authorities shall maintain reservation for persons
with disabilities to all categories of GDS posts except for persons with
benchmark

of disability “Blind” ( for all categories of GDS). Percentage of reservation
may be maintained as in the case of SC,ST and OBC categories in GDS
posts as per Directorate order no. 17-08/2017-GDS dated 26.02.2019.
Relaxation in upper age limit is subject to the condition that maximum age
of the applicant on the crucial date shall not exceed 55 years.

Educational Qualification

(1) Secondary School Examination pass certificate of 10th standard with
passing marks in Mathematics, local language and English (having been
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studied as compulsory or elective subjects) conducted by any recognized
Board of School Education by the Government of India/State Governments/
Union Territories in India shall be a mandatory educational qualification for
all approved categories of Gramin Dak Sevaks.(Referred to in Directorate
Order No 17-31/2016-GDS dated 25.06.2018).

(ii) Compulsory knowledge of Local Language The candidate should have
studied the local language at least up to 10th standard [as compulsory or
elective subjects] as declared by the State Government or as per constitutional
provisions relating to the 8th schedule of Constitution of India.List of Official
languages of the state are shown below:-

NAMES OF CIRCLE AND OFFICIAL LANGUAGES OF THE STATE/
UT UNDER EACH CIRCLE

SL. [ Name of Circle | Name of State/ Union |Local language as for

No. Territory covered under | the Postal Circle
Postal Circle
6 Gujarat Gujarat, Dadra Nagar [ Gujarati

Haveli, Daman and Diu
Basic Computer Training

The candidates for all approved categories of GDS referred to in (i)
above will be required to furnish Basic Computer Training Course Certificate
of at least 60 days duration from any Computer Training Institute run by
Central Government/State Government /Universities / Boards / Private
Institutions Organizations.This requirement of basic computer knowledge
certificate shall be relaxable in cases where a candidate has studied computer
as a subject in Matriculation or class XII or any other higher educational
level and in such cases, a separate certificate will not be insisted upon.
Knowledge of Cycling

Knowledge of Cycling is a pre-requisite condition for all GDS posts.
In case of a candidate having knowledge of riding a scooter or motor cycle,
that may be considered as knowledge of cycling. The candidate has to submit
a declaration to this effect.
Adequate representation of SC/ST/OBC, Persons with Disability&
Economically Weaker Sections (EWSs).
The instructions issued by the Department vide no.19-11/97-ED & TRG dated
27.11.1997, No. 17-08/2017-GDS dated 26.02.2019 and No. 17-09/2019-
GDS dated 26.02.2019providing for adequate representation of SC/ST/OBC
communities, Persons with Disability and Economically Weaker Sections
(EWSs) respectively will continue to apply. Thepermissible disability for
persons with Disability will be as given below in GDS posts:-

S 1 .[Name of the Posts Categories of disability suitable for the
No. post.

1 BPM/ ABPM/ Dak|a)Low vision (LV),

Sevaks b) D(Deaf), HH (Hard of hearing),

¢) One Arm (OA), One leg (OL), Leprosy
Cured, Dwarfism, Acid Attack Victim,

d) Specific learning disability.

Multiple disabilities from amongst
disabilities mentioned at (a) to (d) above
except Deaf and Blindness.

Production of SC/ST/OBC/Disability/ Economically Weaker Sections

Certificate

Production of SC/ST/OBC/disability/EWSs certificate in the prescribed

format would be compulsory in case of such candidates.

How to apply:-

Instructions to Candidates:

1. Candidates must ensure to go through the notification and instructions
thoroughly and understood well before registering himself for applying
online.

2. Candidate has to ensure himself that he is eligible by all respects for the
Circle/Post he selected.

3. Only one Registration is to be made for one candidate. The same
registration number should be used for submission of applications
during the cycle to any of the circles.

4. In case of any duplicate Registration is found by altering the basic
details like change of father name, change of Date of Birth, Applying
one Registration with UR category and another registration etc; will
be treated as duplicate registration. all the candidatures relating to all
such duplicate Registration and all such registrations will be deleted for
consideration.

5. Candidates need not submit any physical application. It should also be
noted that any application is physical sent stating that the application
could not be uploaded, it will not be processed.

6. While selecting board name candidates ensure that they are selecting
the correct board name with appropriate configuration. Any application
submitted against with board name other than the actual board of
pass that application will automatically rejected. In case any Board of
candidate passed is not available the same is to be taken up with the
respective postal circle Administration in which the Board is Registered.

7. Candidate should ensure to upload all the mandate documents such
as photo, signature, SSC certificate, community certificate and other
documents should be submitted in legible and clearly scanned. Since,
Non submission and submission of non legible blurred documents
will be summarily rejected and the application is liable for rejection
for all purposes. And certificates with vital information blurred, his/her
candidature will be rejected.

8. Candidates should ensure that they are eligible for making fee payment
before making payment. Since, Fee once paid will not be refunded. And
also should note that in case of online payment sometimes the settlement
may take up to 72 hours, hence candidates those or making online fee
payment on the last days should ensure to get it settled. In any case if
the payment made is not settled and application could not be submitted
those fees also will not be refunded.

9. Candidates are advised in their own interest to submit online applications
much before the closing date and not to wait till the last date to avoid the
possibility of disconnection/inability or failure to login to the website on
account of heavy load on the website during the closing days.

Application submission :

Only online application will be accepted from the candidate. Candidate who

desires to apply online will have to register himself / herself in the portal

through https://indiapost.gov.in or https://appost.in/gdsonline with

effect from 21.12.2020 to 20.01.2021 with the following basic details to

obtain the Registration Number:-

i) Name (In capital letter as per X class certificate Marks Memo
including spaces)

i1) Father Name

i) Mobile Number (Unique for one Registration number)

iv) Date of Birth

v) Gender

vi) Community

vii) PH — Type of Disability — (HH/OH/VH)- Percentage of disability

viii) State in which Xth class passed

ix) Board in which Xth class passed

x) Year of Passing Xth class

xi) Xth Class Certificate Number / Roll Number (optional)

xii) Transgender certificate issued by District Magistrate as per THE
TRANSGENDER PERSONS (PROTECTION OF RIGHTS) ACT,
2019.

Fee Payment
1. Applicant of category OC/OBC/EWS Male / trans-man should pay

a fee of Rs. 100/- (Rupees one hundred) for each set of five options.

Candidate who requires to make the payment has to visit any Head Post

Office or other identified Post Offices in India. Names of the offices are

available in the website http://appost.in/gdsonline.

The applicant can also pay the fee through online mode of payment
using the URL provided in the Home page. All recognized Credit/Debit cards
and Net Banking facility can be availed for this purpose. Charges applicable
for usage of Debit/Credit cards and net banking as per the rules from time to
time will be levied to the candidates.

For making the pavment of fee the candidate should refer the Registration
Number in all cases.

2. However, payment of fee is exempted for all Female / trans-woman
candidates as well PwD candidates. They may apply online directly
through the provided link in the Website.

For applying online candidate should submit the application by providing
information of Registration Number to proceed to fill up the subsequent
information. Documents once uploaded against one registration number will
available for submission of subsequent posts or for other Circles. Hence,
candidates need not upload any documents further. The candidates need
to upload the following documents in the formats and sizes as prescribed,
hence it is advised to keep the scanned documents ready in softcopy form
before applying online. Non submission of all legible and correct mandatory
documents in propoer format is liable for rejection of application. 9
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appointment if got selected.
5 Community Certificate | .jog/.joeg | 200kb;  Not | Mandatory for all categories
exceeding A4 | (SC/ST/OBC/EWS) except for
size Un Reserved category. OBC
certificate should be in the
form of CG approved
Creamy Layer Certificate /
EWS Certificate
6. Photo 50kb; Mandatory for all the
200x230 candidates.
pixels
Jjog/joeg | preferable
7. Signature 20kb; Mandatory for all the
140x60 pixels | candidates.
Jog/joeg | preferable
8. Certificate of Disability 200kb;  Not | Mandatory ~ for ~ PH
exceeding A4 | Candidates.
size
Jpg/Jpeg
9. Certificate of 200kb;  Not | Mandatory for Transgender
Transgender exceeding A4 | Candidates.
ingljpeg | size

IMPORTANT INSTRUCTIONS:
The Engaging Authority of each post reserves the right to modify or

cancel the notification of a post at any time without assigning any reason.
Candidates should note that once the details of Registration or of application

Uploaded | Name of the | Uploading | Permitted | Is the upload mandatory or
document | Document file format | file size not
. S1. No.
1. X class / SSC Certificate | .jpg/.joeg | 200kb;  Not | Mandatory for all the
(or) exceeding A4 | candidates
X class/SSC Certificate size
combined marks memo
2. X class / SSC  Mark | .jpg/.joeg | 200kb;  Not | Mandatory in case of
Sheet marks / grades / exceeding A4 | candidate having X class/
points for the size SSC  certificate  without
candidates having marks/grades/points
certificate and marks (or)
memo separately Additional marks memo in
(or) case of candidate having
X Class/SSC additional more than one marks memo
Marks Memo having for being qualified in more
marks / grades / points than one attempt.
for candidate having
two marks memos
being qualified in single
attempt
3. DOB proof if DOB is | .jpg/.jpeg | -do- Mandatory in case of DOB
not in the X class / SSC not available in SSC mark
Mark Certificate/ SSC memo
Marks Memo (or)
(or) additional marks memo if
X Class/sSC 2™ the candidate is having
additional Marks more than two marks memos
Memo having marks / for being qualified in more
grades / points for than one attempt.
candidate having two
marks memos being
qualified  in single
attempt
4, Computer Certificate jpg/.jpeg | 200kb;  Not | Certificate may also be
exceeding A4 | submitted to the Engaging
size authority at the time of

are submitted the details cannot be modified or altered. No such requests

will be entertained at any level.

This document is computer generated no signature is required.
Queries of candidates related to notification may be given to
Help Line number: 079 - 25506240

Email: gujgdsrect@gmail.com

(wArjiHL el ~i61R © GUR 21d)

Stages of Recruitment Process

*  On-line Application

*  On-line Exam (Exam centers will be in all over Gujarat)

*  After completion of the Exam, the candidates can view provisional
Question/Answer Key and if any objection, the same can be raised on
payment of Fees within 3 days on publishing the same.

*  Ifany objections are received, same will be put up before subject experts
for review.

*  Upon completion of above, the result and provisional merit list along
with final answer key will be published on our website www.gsecl.in

*  The candidates will be called for documents verification and pre-employment
medical examination considering the vacancies and roster position. Intimation
in this regard shall be given on their registered mail only.

*  Final selection list will be prepared and appointment orders shall be
issued to eligible candidates accordingly.

*  The validity of selection list will be one year from the date of publishing
the provisional merit list.

Terms & Conditions

A. On-line Application

1. Candidates who have passed/completed their B.Sc. on the date of
application and meeting with all the criteria may only apply.

2. Candidates are required to apply On-line Application only through www.
gsecl.in

3. The candidates shall have to generate application number by registering
On-line by filling up the On-line Application Form and follow step by
step instructions.

4. The link for On-line Application will open from 30.12.2020. Interested
candidates meeting with above criteria may apply “On-line” on or before
19.01.2021 before 06.00 P.M.

5. Candidates are requested to apply only if they are fulfilling requisite
criteria. Since, we are not seeking all the documents at the time of
application; candidate has to doubly ensure that he fulfills all the requisite
criteria.

6. All the documents of selected Candidates shall be verified at appropriate
stage and if found not fulfilling any criteria, his candidature shall be
cancelled immediately and his shortlisting in selection list shall not be a
ground for claiming employment/ recruitment.

7.

10.

I1.

12.

13.

14.

Candidates who have completed all the task of On-line Application
process shall only be considered for further selection process.
COVID-19 Guidelines to be followed while coming for On-line exam
All Candidates must have to follow the guidelines of GoG & Gol for
social distancing & other pertaining to COVID-19 which is published
from time to time by Government.

The question paper for the On-line exam shall be consisting of 100
questions and the paper shall be of 100 marks. There shall be negative
marking system and 1/4th mark for each wrong answer shall be deducted
to arrive at total marks scored.

If applications are received in large nos. then exam will be held in
multiple batches/sessions and candidates’ score shall be normalized as
per normalization formula attached herewith.

The Management reserves the right to short-list, select and reject any
candidates for On-line Exam as the case may be for selection.

The selection for the above posts will be on the basis of marks obtained
in On-line Exam and subject to reservation rules, documents verification
and pre-employment medical examination.

The Management reserves the right to cancel the Selection List at any
time at its sole discretion, without assigning any reasons thereof.
Important: The candidates are requested to visit on www.gsecl.in for
regular updates / notices related to the recruitment process. The GSECL
does not owe any responsibility in this regard, if candidate fails to note
latest updates, no claims shall be entertained.

Help Desk
For any query you may contact on our Help Desk No. 022 - 62507720 which

will be available between 10 am to 6 pm on working days. You may also
send an E-mail for your query on recruit.gsecl@gebmail.com.
INFORMATION ABOUT ON-LINE APPLICATION

On-line application form will be available on company’s web site.

Candidates may_log on: www.gsecl.in

Online submission of application commences

30th December. 2020

Last date for on-line submission of application 19th January, 2021
Important Dates : The last date of on line application is 19 th January.

2021 06.00 p.m.
General Knowledge of Gujarati is essential.

For all other details, visit https://www.gsecl.in/career/ [
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10.

11.

12.

13.

14.

15.

16.

How we to ageing is a choice we

must make wisely.

(1) respond (2) absolve

(3) discharge (¥) overlook
Complementary medicine ___
risks, since it is used along with standard
remedies, often to lessen side effects and

enhance feelings of well-being.
(1) reacts (2) releases
(3) ejects (¥) carries

Stress may fertility in men and

(1) engage () reduce
(3) inject (¥) deduce

The football match had to be because

of the weather.

(2) called off
(¥) called over

(1) called on
(3) called out
Nobody believed Ram at first but he
to be right.

(1) came out () carried out
(3) worked out (¥) turned out
How are you in your new job? Are
you enjoying it?
(1) keeping on () going on
(3) getting on (¥) carrying on

a tower block. Our

apartment is on the fifteenth floor.
(a) at

You were going to apply for the job, and then

() in (3) over (¥) above
you decided not to. So what ?

(1) put you off (2) put you out
(3) turned you off  (¥) turned you away

it was raining, he went out without

a raincoat.
(1) Even (2) Since
(3) Unless (¥) Although

| parked my car in a no parking zone, but I
it.

(1) came up with () got away with
(3) made off with (¥) got on with
Provocative 2I16€dl] AHlal1AT AVE Ui 52
(1) dexterous (2) inflammatory
(3) valiant (¥) prudent
Precipitation 2A¢€al) 2HIai 1] 210 YRAE S?).
(1) drought

(3) rainfall

(R) oasis

(¥) snowing
Anonymously 2A¢Edi) 2AHIdiIRi] ACE YAE 5.
(2) directly

(¥) in situ

(1) incognito
(3) unfailingly
Terminal AVEaN AHIc1RIT AVE YAE SR,
(1) sublunary (?) terrific
(3) chronic (¥) incurable
Reluctant 210€al) AHIalIRi] AE URhE 5.
(1) disinclined  (2) eager
(3) fervent (¥) unrepentant
Reprimanded 21V€al) AHIal 1] 2A0E YAE 53).

(1) extolled (2) purported

(3) admonished
(¥) required an apology

17.  Asset 2A0Edl) AHIclIRT ACE YAE S2).
(1) obligation (2) advantage
(3) attribute (¥) reinforcement
18. Hysterical 2ICEal) AHIalIAT 2AVE UAE 52\
(1) berserk () inconsistent
(3) duplicitous  (¥) insincere
19. Prejudiced 2AVEdi) AHId IR AVE UE S?).
(1) objectionable (:) predatory
(3) jaundiced (¥) intimate
20. Tautology 21UEdl) AHIcIA] ACE YRAE S?).
(1) truth telling (2) prolixity
(3) foretelling
(¥) telepathic conversation
21. Fanatical 210€al) [ARAEi] ACE YiE S?).
(1) bigoted (2) rabid
(3) moderate (¥) militant
22. Heretic 1€l [AR)E AVE UAE 52
(1) dissenter (2) believer
(3) renegade (¥) apostate
23. Inert 210€a [ARAEN] ACE YRAE S?.
(1) lively (2) quiescent
(3) dormant (¥) apathetic
24. Misanthropic 2A¢€Eal) [AR)El AVE UAE S?).
(1) anti-social (2) philosophic
(3) atrophic (¥) philanthropic
25. Profound 2AVEal) [CEN] ACE YAE S2).
(1) sincere () erudite
(3) scholarly (¥) superficial
26. Readable 2UA%Eal) [ARAEN] ACE YAE S2).
(1) well-written () decipherable
(3) illegible (¥) comprehensible
27. Steadfast 21¢€dl) [ARE AVE UAE S
(1) committed () unwavering
(3) unfaltering  (¥) unreliable
28. Tempestuous 210€al) A& 2ACE YRHE S?).
(1) calm () violent
(3) fierce (¥) vehement
29. Vital A%€Edi) [ARE AVE yiE 52,
(1) crucial () inessential
(3) indispensable (¥) fundamental
30. Wordy 21U€al) [A€ AvE yRie s2.
(1) diffuse () concise
(3) garrulous (¥) voluble
31.  Heis[d clieieig Sloll €6IRHI [GiRIYHIo &dI?
(1) RsHlc () R0 (3) suadq (¥) slvs
32.  ‘axabiel gla s1a 22l &dl?
(1) sHgi (2) [Rsuvuetd
(3) s@sal (%) wlaesy2
33, “del azg vl du)” A S1A AN &d?

(1) A% AHSAAAL () gdirie U4l

34.

35.

36.

37.

38.

39.

40.

(3) 2anil [@dside () adilacn sa

silad)R BgAuR 21151 @eildR sAI Budial
Gualdl sdi &di?

(1) sidlz (R) @ (3) aadlR (¥) 2wz
AR MNAY ulRNE) sl R~ Alnd &dl?
(1) kedl (R) Hod

(3) dd (¥) adiR

ot olAIR HeldlR 1) tg\d Jeadl dlefs?
21 7

(1) 21 (R) W (3)3  (¥)

....... 2¢dist AR 2Ad) sRidIElA “Hiudiol
ld)” olid R &d.

(1) %-io1e () gelolle (3) savisiz (¥) steHlz
HeglGiell Welc2lel 2iciel sl A% 2013 ?
(1) G wza (R) G812 (3) 203l (¥) e
sidisiall [Sed) sAl A%JAHI 1A D?

(1) [BHag wea (R) ey
(3) A (¥) Gdr usa

HIER) 1R uvala siily2H sl i 211A6
8?7

(1) ddoaugu () 54 (3) s ueal (¥) dlia-iy

41.

42.

43.

44.

45.

46.

47.

48.

49.

50.

[Rivaid Ris 2Nl ellRdoll 51 ABMHi D?
(1) 2uyR (2) dddte (3) auiAB (¥) [Rixen

Sl 5[R2dd (Dree festival) Sl %A AIA
ciltid d?
(1) 28 Uz () 1380AA U
(3) Hauay (%) “woudrs

JxzicHi aiffls, vealldis Heiaa ajndd
‘sicaAisoll AN’ SAT HRAA B?

(1) atisa (2) [EHarR (3) RgyR (¥) Hiast
ol Uslai 53§ J¥vRAcio] s dlscicy of2il?
(2) o () Lwell  (3) velk (¥) g3l
HA62 [¥Y [Bcd) (Gingee Fort) Sl AVAHI
VAd) B?
(1) 52 () uBun sioua
(3) dlHary (¥) deouei

oilA Usloll [Asauiall viacd] [Fedlc] ag
Has 53y B?
(1) |l () sug (3) HaRy (¥) HisL
J¥RAHi dislalR c1d12 sl [Feai B?
(1) 1ol (2) Awsie (3) 2424l (¥) ollele
‘sHslel’ dgloidd Sloil ?

(1) 43dd (R) 2luxl ez
(3) o auLal (¥) gelnst stulsa

H[BIRISR ey M2 (SfA Slod)adll Viddlel
[RdA ¥ Aol SA) SIcAAAE UII2 AAE)?

() axdlaos
(%) sauisl

(1) yalaw
(3) 2ildsu-t
‘YeRI sdl’ sAl A¥A A1 RAGilffIa B?

() 20l () 203 (3) 28 weal (¥) HelRg

¥dId) :
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GUJARAT STATE ELECTRICITY CORPORATION LIMITED

Gujarat State Electricity Corpn. Ltd. is a Power Generation Company of erstwhile Gujarat Electricity Board having Offices/Power Plants at different
locations in Gujarat State. Gujarat State Electricity Corpn. Ltd. offers a challenging and rewarding career to young and dynamic Diploma Engineers.

RECRUITMENT OF INSTRUMENT MECHANIC
Applications are invited for the post of Instrument Mechanic
under Gujarat State Electricity Corpn. Ltd. from the eligible candidates as
follows:

Job Title No. of

Instrument|45
Mechanic

Vacancies | Qualification

Full Time Diploma (Instrumentation & Con-
trol) in regular mode from recognized uni-
versity duly approved by UGC/AICTE with
minimum 55% in Last Year / 5 th & 6 th se-
mester.

B.E./B.Tech. degree holders being over qualified need not to apply.

Remuneration The selected candidate will be appointed to the
post of Instrument Mechanic in the pay-scale
Rs. 26000-56600 on regular establishment.

Age Criteria For Unreserved Category : 35 years and For

Reserved & EWS Category : 40 years (On the
date 0f 30.12.2020)
Relaxation in upper age limit to other categories shall be given as under

Relaxation
05 Years

10 Years

Suitable disability for the post: The PWD
(Person with Disability) candidates with
disability of Hard of Hearing (HH) (between
40% to 75% disability) can apply and shall
have to submit Certificate of Civil Surgeon /
Government Designated Authority, indicating
existing Percentage of disability. Their
applications will be considered as per rules of
the Company.

10 Years

Upto age of 40 years
(Considered only on
undertaking)

Category
Female Candidate

Person with Disability
candidate

Ex. Armed force Personnel

Dependent of Retired
Employee of GUVNL &
Subsidiaries

submission of

- Maximum age relaxation in upper age limit shall be considered upto the
age of 45 years.

- The above age criteria are as per the “Yuva Swavlamban Scheme” of
Govt. of Gujarat.

Vacancy At present there are 45 vacancies; however, in
future more vacancies are likely to occur till

one year from announcement of result.

GSECL INVITES APPLICATIONS FOR THE POST OF NURSE &
RADIOLOGY-CUM-PATHOLOGY TECHNICIAN

Job Title Nurse Radiology-Cum-Pathology
Technician
Pay Scale Rs.25000-55800 (Revised) | Rs.25000-55800 (Revised)
plus other allowances as per | plus other allowances as per
Company’s rules. Company’s rules.
Qualification | (1) Full Time / Regular|- Full Time/Regular M.Sc.
Basic B.Sc. (Nursing) (Microbiology) with 55%
4 years duration regular and above in last year/
course with 55% and last two Semesters from
above in last year/last recognized University/
two Semesters from College.
recognized University or
/College by Indian|- Full Time / Regular
Nursing Council. B.Sc.  (Microbiology)
(2) Registration with with DMLT with 55%
Gujarat Nursing and above in Dboth
Council. qualification in last year/
last two Semesters from
recognized  University/
College.
No. of 11 05
vacancies
Age Criteria | For Unreserved Category :|For Unreserved Category :
30 years For SC, ST, SEBC | 35 years For SC, ST, SEBC
and EWS category: 35 years | and EWS category: 40 years
on 30.12.2020 on 30.12.2020

Relaxation in upper age limit to other categories shall be given as under:

Category Relaxation
PwD Candidates 10 years
Female Candidates 05 Years
Ex Armed Force Personnel 10 years

Dependent of Retired Employee of the GUVNL and
subsidiary Companies. (On production of affidavit
attached herewith)

Upto age of 40 years

*

Maximum age relaxation in upper age limit shall be considered as 45
years.

The above relaxation in age is in view of “Yuva Swavlamban” Scheme
and as approved by GUVNL.

For the post of Nurse, the PwD (Person with Disability) candidates
with disability of One Leg (OL) and for the post of Radiology-Cum-
Pathology Technician, the candidates with One Leg (OL), Both Leg (BL)
and Hard of Hearing (HH) can apply and shall have to submit Certificate
of Civil Surgeon/Government Designated Authority, indicating existing
Percentage of disability. Their applications will be considered as per
rules of the Company.

GSECL INVITES APPLICATIONS FOR THE POST OF LAB TESTER

Job Title

Lab Tester

Pay Scale

Rs.25000-55800 (Revised) plus other allowances as per
Company’s rules.

Job Profile 1.

Water:

* Various raw water, analysis, i.e. bore well, surface
water (Canal) DM water and Boiler water for detailed
parameters listed below:

*  PH, Conductivity, Hardness, Chloride, Sulphate, Silica,
Total Dissolved Solids, Turbidity etc.

2. Fuel:

*  Supervision of various coal sample collection, sample
preparation and detailed coal analysis as per IS method.
Parameters: % of Ash, % of Moisture, % of Volatile
matter, & Calorific value.

* Mill pulverizer fitness test, Combustible matter in
Bottom Ash & Fly Ash.

3. Various Oil Analysis:

Parameters: Density, Viscosity, Moisture, Sediments

etc. as per IS method.

Gas Analysis:

Flue gas analysis by ORSAT method: 02 & CO2

Analysis of Hydrogen dew point

CO2 testing in Generator.

Various laboratory reagent solution preparations

for various normality.

*

EJ'I%%%:I;

Qualification

Full time /Regular B.Sc.(Chemistry) with 55% and above
in last year/two semesters from recognized University.

No. of Approx. 17 resultant vacancies at various Power Stations
vacancies
Age Criteria | For Unreserved Category : 35 years
For SC, ST, SEBC and EWS category: 40 years on
30.12.2020
Relaxation in upper age limit to other categories shall be given as under:
Category Relaxation
PwD Candidates 10 years
Female Candidates 05 Years
Ex Armed Force Personnel 10 years
Dependent of Retired Employee of the GUVNL and| Upto age of 40
subsidiary Companies. (On production of affidavit years
attached herewith)

*

Maximum age relaxation in upper age limit shall be considered as 45
years.
The above relaxation in age is in view of “Yuva Swavlamban” Scheme
and as approved by GUVNL.
The PwD (Person with Disability) candidates with disability of One Arm
(OA), One Leg (OL), Both Leg (BL) and Hard of Hearing (HH) (between
40% to 75% disability) can apply and shall have to submit Certificate
of Civil Surgeon/Government Designated Authority, indicating existing
Percentage of disability. Their applications will be considered as per
rules of the Company.
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RECRUITMENT OF SPECIALIST CADRE OFFICERS IN STATE BANK OF INDIA ON REGULAR BASIS
Online Registration of Application and Online Payment of Fee: From 22.12.2020 To 11.01.2021

State Bank of India invites On-line application from Indian citizen for

appointment in the following Specialist Cadre Officer posts on regular basis.
Candidates are requested to apply On-line through the link given in Bank’s

website https://bank.sbi/web/careers or https://www.sbi.co.in/web/
careers

1.

The process of Registration is complete only when fee is deposited with
the Bank through Online mode on or before the last date for payment of
fee.

2. Before applying, candidates are requested to ensure that they fulfill the
eligibility criteria for the post as on the date of eligibility.

3. Candidates are required to upload all required documents ( brief
resume, ID proof, age proof, educational qualification, experience etc.)
failing which their candidature will not be considered for short listing/
interview.

4. Shortlisting will be purely provisional without verification of documents.
Candidature will be subject to verification of all details/ documents with
the original when a candidate reports for interview (if called).

5. In case a candidate is called for interview and is found not satisfying
the eligibility criteria (Age, Educational Qualification and Experience
etc.) he/ she will neither be allowed to appear for the interview nor be
entitled for reimbursement of any travelling expenses.

6. Candidates are advised to check Bank’s website https://bank.sbi/web/
careers or https://www.sbi.co.in/web/careers regularly for details
and updates (including the list of shortlisted/qualified candidates). Call
letter for interview, where required, will be sent by e-mail only (No hard
copy will be sent).

7. In case more than one candidate scores same marks at cut-off marks
in the final merit list (common marks at cut-off point), such candidates
will be ranked in the merit according to their age in descending order.

8. HARD COPY OF APPLICATION & OTHER DOCUMENTS NOT TO BE
SENT TO THIS OFFICE.

9. All revision / corrigenda will be hosted only on the Bank’s above
mentioned websites.

Sr.| Post Grade |Vacancy| AdvertisementNo.

1 |Manager [Marketing) | MMGS- 12

2 | Deputy Manager CRPD/SCO/2020-21/14
[Marketing) MMGS-1I 26

3 | Manager
[::mdﬁepmceduresl MMGS-II| 2 CRPD/SCO/2020-21/27

4 | Assistant Manager
[System) JMGS-| 183

5 | Deputy Manager
[System) MM5-11 ir

& |IT Security Expert  |MMGS-Ill| 15 | CRPD/SCO/2020-21/28

7 | Project Manager MMGS-11 14

B | Application Architect | MMGS-=1I 5

9 | Technical Lead MMGS-IIl 2

10| Assistant Manager
[Security Analyst) JMGS-I 40

o e CRPD/SCO/2020-21/29
[Security Analyst) MMGS-1I B0

12| Manager (Metwork
Security Specialist) MMGS-111 12

13| Manager (Network CRPD/SCO/2020-21/30
Routing & Switching
Specialist) MMGS-1 20

14| De Manager
Arasrrel Ausdi MMGS-n | 28 | CRPD/SCO/2020-21/31

15| Engineer (Fire) JMGS-I 16 |CRPDVSCO-FIRE/S 2020-21/32

General Information:

Before applying for a post, the applicant should ensure that he/ she
fulfils the eligibility and other norms mentioned above for that post as
on the specified date and that the particulars furnished by him/ her are
correct in all respects.
IN CASE IT IS DETECTED AT ANY STAGE OF RECRUITMENT THAT
AN APPLICANT DOES NOT FULFIL THE ELIGIBILITY NORMS AND/
OR THAT HE/ SHE HAS FURNISHED ANY INCORRECT/ FALSE
INFORMATION

OR
HAS SUPPRESSED ANY MATERIAL FACT(S), HIS/ HER
CANDIDATURE WILL STAND CANCELLED. IF ANY OF THESE
SHORTCOMINGS IS/AREDETECTED EVENAFTERAPPOINTMENT,
HIS/ HER SERVICES ARE LIABLE TO BE TERMINATED.
The applicant should ensure that the application is strictly in accordance
with the prescribed format and is properly and completely filled.

iv. Appointment of selected candidate is provisional and subject to his/ her
being declared medically fit as per the requirement of the Bank. Such
appointment will also be subject to the service and conduct rules of the
Bank for such post in the Bank, in force at the time of joining the Bank.

v. Candidates are advised to keep their e-mail ID alive for receiving
communication viz. call letters/ Interview date advices etc.

vi. The Bank takes no responsibility for any delay in receipt or loss of any
communication.

vii. Candidates belonging to reserved category including, for whom no
reservation has been mentioned, are free to apply for vacancies
announced for unreserved (General) category provided, they must
fulfill all the eligibility conditions applicable to unreserved (General)
category.

viii. Candidates serving in Govt./ Quasi Govt. offices, Public Sector
undertakings including Nationalised Banks and Financial Institutions
are advised to submit ‘No Objection Certificate’ from their employer
at the time of interview, failing which their candidature may not be
considered and travelling expenses, if any, otherwise admissible, will
not be paid.

ix. In case of selection, candidates will be required to produce proper
discharge certificate from the employer at the time of taking up the
appointment.

x. Candidates are advised in their own interest to apply online well
before the closing date and not to wait till the last date to avoid the
possibility of disconnection / inability/ failure to log on to the website
on account of heavy load on internet or website jam. SBI does not
assume any responsibility for the candidates not being able to submit
their applications within the last date on account of aforesaid reasons
or for any other reason beyond the control of SBI.

xi. DECISIONS OF BANK IN ALL MATTERS REGARDING ELIGIBILITY,
CONDUCT OF INTERVIEW, OTHER TESTS AND SELECTION
WOULD BE FINAL AND BINDING ON ALL CANDIDATES. NO
REPRESENTATION

OR
CORRESPONDENCE WILL BE ENTERTAINED BY THE BANK IN
THIS REGARD.

xii. The applicant shall be liable for civil/ criminal consequences in case the
information submitted in his/ her application are found to be false at a
later stage.

xiii. In case of multiple applicationfor single post, only the last valid (completed)
application will be retained and the application fee/ intimation charge
paid for other registration will stand forfeited. Multiple appearance by
a candidate for a single post in online written test/ interview will be
summarily rejected/candidature cancelled.

xiv. If interview without any written test is the mode of recruitment, merely
satisfying the eligibility norms does not entitle a candidate to be called
for interview. Bank reserve the right to call only requisite number of
candidates for interview after preliminary screening/ short listing with
reference to candidate’s qualification, suitability, experience etc. The
decision of the Bank in this respect shall be final. No correspondence
will be entertained in this regard.

xv. Any legal proceedings in respect of any matter of claim or dispute
arising out of this advertisement and/or an application in response
thereto can be instituted only in Mumbai and courts/tribunals/forums at
Mumbai only shall have sole and exclusive jurisdiction to try any cause/
dispute.

xvi. Outstation candidates called for interview after qualifying in written
test/ short listing will be reimbursed the travel fare of AC-Ill tier (mail/
express only) for the shortest route in India or actual expenses
incurred (whichever is lower). Local transportation expenses will not
be reimbursed. A candidate, if found ineligible for the post will not be
permitted to appear in interview and will not be reimbursed any fare.

xvii. BANK RESERVES RIGHT TO CANCEL THE RECRUITMENT
PROCESS ENTIRELY AT ANY STAGE.

xviii. The possibility of occurrence of some problem in administration of the
examination cannot be ruled out completely, which may impact test
delivery and/ or result from being generated. In that event, every effort
will be made to rectify such problem, which may include the conduct of
another examination if considered necessary.

xix. At the time of interview, the candidate will be required to provide details
regarding criminal cases(s) pending against him/her, if any. The
Bank may also conduct independent verification, inter alia, including
verification of police records etc. The bank reserves right to deny the
appointment depending upon such disclosures and/or independent

verification.
For more all details please visit Bank’s website https://bank.sbi/
web/careers or https://www.sbi.co.in/web/careers o
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